People
development
- made simple

Train, coach and engage employees — your way!




An organisation’s challenges and opportunities

Design engaging & mission driven employee experiences
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Do it all with just
one platform

o

Onboarding Compliance Content & Training

Solve everyday problems and create
opportunities across the
employee journey

=N

360+ Feedback Objectives & Check-In Performance Appraisals
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Operational Checklists Surveys & Engagement Reports & Insights




Purpose Mission-Driven Learning &
Performance Culture
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Reports & Insights
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The easy-to-use
learning & content
platform

Onboarding

Automate & streamline your onboarding
process with a blended learning approach to
help new hires succeed up to 2 months faster.

Compliance

Increase participation and completion rates
with a user-friendly, gamified compliance

experience including certificates and
automatic renewals.

Content & Training

Easy, quick & flexible competence training and
communication to your organisation. Match

job roles, profiles or departments with a
learning path, to simplify and automate your
course administration.

More about Learning in eloomi »
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Why are IT Policies important



https://eloomi.com/lms/

eloomi

Content right at your fingertips I videoarts’

Longer lasting learning

Kick-start your platform with industry leading content

straight from our partners. Skil ISOft’>’
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HOWART UNIVERSITY

/ Pick from our content partners

Find and add relevant content from our different Content Providers

Lnowing Hotw is an drt

/ Best practice eloomi bundie _— —
Preload your platform with 100 + best practice training modules z \ ,
7 I

/ The eloomi scraper GREAT ACHIEVEMENTS AND PERFORMANCE

Access to worldwide crowdsourced curated content

MICIro
LEARN

More about Content in eloomi »



https://eloomi.com/content/
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EMPLOYEE

As an employee, | want to have a clear overview of
the learning and training available to succeed in
my role. As well as access to my manager when

heeded, to review progress.
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MANAGER

As a manager, | need insights on progress and a
simple way to check-in to help my team improve.



People
Development that
fits your culture

eloomi

PIP/ADP ADP ADP ADP
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360+ Feedback
Build fully automated 360 degree feedback Performance dialogue
reviews for competence evaluation, for project PIP/Develop Develop Develop/ADP Develop/ADP
Coaching session Messages
feedback or for your learning & performance @ ‘ !“ e;;z,a
3 ( Q - )
process.
© pupose
Objectives & Check-In : "
What is the purpose of my position?
. PIP/Develo Develo Develo Develo
Help employees stay productive and feel 3 ¥ ; P
. q, You're focused and want to make a difference
valued through quick employee-manager :
conversations. Build your own or use the built- €) 7o be creative and think about new business
in templates. = zg?ns‘ibilities, that the organization will benefit
Performance Appraisals .
Q Direction Visible
Make your annual review a living, continuous
rocess that helps your employees =
P PSYy ploy Feedback nt status €
understand their roles in the company’s
success. Give clear direCtionS onh how to Development Rating Plar Progress / Current step
. . Motivation
increase skills, advance careers and develop - R
1-1 Improvement Plan Developmen ” Evaluate

stronger relationships.

More about Performance in eloomi »
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https://eloomi.com/performance-management/

Operational
excellence with
Checklists

Operational Checklists

spent on following up on routines.

Quickly assign one-off or recurring Checklists.
Optionally add points for completed tasks and

invite feedback and comments.

More about Checklists in eloomi »

Gain consistency in execution and reduce time

Checklists Reports
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Onboarding checklist elmml @
C)-@ Employee Submission Compliance

J?% Monthly store evaluation
@ Samir Lundahl eEEs——— 24 [ 24 Compliant
@ Eileen Marine aEE——— 24 [ 24 Compliant Store control 30/40
(‘{,\ij
ZAS : @ Temperature control
f‘.‘. \ i —— : S .
-2 F"da Jansson 24 / 24 comphant Temperatures measured, corrective actions
is stated + temperature states on all refrigerators.
Score: 10
@ @ Kayla Singh eas—— 24 [ 24 Compliant
Q Date
. Remove all items that have expired on date and
@) Abdul Moynihan K — 12/ 24 make sure correct registration of these.
Score: 10
0 wi O
73 Will Gerry 6/24 Q Tasting samples
Procedures for safety mirrors are included.
Alu Plates are used everywhere underlay.
Tasting samples are set according to guidelines.
@ Daniel Williams 0/24 Non-complia
Score: 10
Ac mi
@ Ingrid Weisser 0/24 Non-complia



https://eloomi.com/checklists/

ADMINISTRATOR

| need a simple way to create and share relevant K TR I\ N
content (self-built or purchased), send out u\\\\\\ A R AN

surveys, and manage blended learning /o
programmes.

We genuinely want to provide people with
learning, growth and development.

We need process flexibility to meet changing
business nheeds and data to make informed
decisions.
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Conduct surveys
to get a pulse on
the organisation

Engagement survey
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eloomi ~@O ompany Engagement 2019
Surveys & Engagement

Quickly send out surveys to get feedback and

A

(), 87.5% (29

visibility across your company. Understand

what’s driving engagement, identify

improvement areas, and turn insights into 72.5%
actions or KPl's. de>
How do you feel about our
work schedule?
| like it uestions overview

Previous

More about Engagement Surveys in eloomi »

93.8% (30/32)

Participation target
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Engagement Index



https://eloomi.com/work-engagement/

e I m m | Learn Perform GENE S Reports
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Insights on

demand with full D@ Tl overdesy
export capability

93.75% (150) 35.0% (49) 48.8% (72) - 16.2% (29
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Reports & Insights o =
w
All your essentials in reporting on compliance,
o . Manage
training completion and tests.
Create Custom Insights ﬁltered by P@C’D,C’ overview Goal dashboard Reports ]nSi@_}fh{S
demographics, roles, learning, skills or
compliance.
Identify and develop talents within your @ Sy
organisation. 9
N
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Module statistics Program ove
Completion levels and other basic stats for all of Programme assignments, CC

your modules for all programmes




Trusted by

hundreds of SELECTED CUSTOMERS RECOGNTZED, AWARDED EXTERNALLY AUDTTED

organisations WD VAIDATED :

worldwide ; . e
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More Customers Success stories » 15



https://eloomi.com/customer-success/

Start the simple way

/ Simple subscription model
/ No start-up fee
/ Free hosting, storage and support
/ Out of the box and integrates with other systems
/ 100% white labelled to your company’s brand

/ Access to a skilled Customers success team

Andrew Mina

Customer Success Manager




Your new partner

Meet the people who consist of subject
matter experts in areas like, digital design,
programming, performance improvement
and customer success understanding
across geographies, industries and sectors
and are backed by a strong financial setup.

eloomi in 60 seconds Meet the eloominizers

400+ o0+

CUSTOMERS EMPLOYEES
COUNTRIES OFFICE

The Customer Journey Why choose eloomi
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https://eloomi.com/blog/the-customer-journey/
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Let's begin a
onversation

EXPERIENCE ELOOMI

eloomi A/S

Per Henrik Lings Allé 4,
2100 Copenhagen, Denmark

1 Fore Street Avenue, London EC2Y 9DT
United Kingdom

www.eloomi.com »
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