
What to do next?

Training blueprint: Identifying what training is needed for speci�fic team and role

Start with essentials: Save resources by prioritizing onboarding and compliance training

Explore learning solutions: Look for user-friendly platforms with pre-made training courses

Team readiness: Get your HR and L&D teams familiarized with the new learning platform

Pilot proposal: Start a small-scale program to show how employees can use training materials

See how we can help you

Learn more about eloomi

About us Contact us Support hub Trust & security center Legal

76% of employees will stay with a company that offers continuous training (SHRM)

48% of employees are actively looking for a new job (McKinsey & Co.)

93% of organizations are concerned about employee retention (Linkedin)
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Employee Retention Assessment
Based on your input, your organization is in the “Below average” bracket

Share the report with your team and make your organization more competitive
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